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Abstract 

 

Our thesis investigates labour market outcomes differentials between gay, lesbians and 

heterosexuals in France. Data comes from an online anonymous survey that we made and 

spread by ourselves and that identifies sexual orientation by directly asking the question 

to respondents. We also study perceived discrimination according to sexual orientation. 

What we add to the previous literature is a link between quantitative results on earnings 

and employment differentials, and perceived discrimination. We also interested ourselves 

in the extent to which people disclose their sexual orientation at work, and how this can 

affect the labour market outcomes of individuals. The main results of our survey are in 

line with previous literature: there is a 23.7% negative gap on male homosexual wage, 

and a 26.3% negative gap on female homosexual wage. Nevertheless, when looking at 

perceived discrimination, it occurs that respondents in the survey are aware and against 

such discrimination.  Moreover, we found that on average, disclosing sexual orientation 

at work should have a positive impact on the wage and affects the earnings differentials 

between homosexuals and heterosexuals, but deepens the earnings gap among 

heterosexual and homosexual females. 
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I. Introduction 

 

Over the past few decades, economists and sociologists have been focusing their attention on 

discrimination in the labour market. This can be defined as “differences in wages and 

employment (that) are related to differences in characteristics and differences in labour market 

treatment given characteristics” (Rebecca Blank, Race and gender in the labour market, 

p.3146). This essay will focus on the dissimilarity of labour market outcomes, i.e. earnings and 

employment differentials, between homosexuals and heterosexuals. 

Today, being homosexual is increasingly accepted in developed countries, such as France, 

which is the field chosen for this study. The new generation seems to be more tolerant and open 

minded in accepting people as they are, with no judgement. However this shift in attitudes can 

actually also encourage the opposite: less tolerance and discrimination against.  

In France, on May 17th 2013, a law allowing marriage between individuals of the same sex was 

ratified. This law allows homosexuals to get married, and gives them new adoption and 

succession rights. Same sex couples are now able to adopt as conjoins, meaning that both 

parents have rights on the child, not just the biological parent. In the event of death, the spouses 

are now each other’s heirs. In 2014, marriage of same sex couples represented 4% of all 

marriages in France.  

When this law was being debated, there were huge protests in France both in civil society and 

between politicians. According to “Le Monde”, 58% of French approve the law, leaving 42% 

who disapprove. The main reason given for disapproval is religious, with people claiming that 

homosexuality is “a sin, against nature”. (Le Petit Journal 2014). All of this shows that there is 

controversial opinion about gay marriage, but above all that 42% of French people consider 

that humans shouldn’t have the same rights if they don’t have the same sexual orientation. In 

addition, results from the World Value Survey shows that France is the least tolerant country 

of Western Europe against homosexual (The Telegraph, 2013). In 2013, 28.8% of French 

people declared that they would not like to have a homosexual in their neighbourhood, whereas 

only 3.6% of Swedes expressed such an opinion. 
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France is the country that defines itself as the country of human rights, supporting the motto 

“Liberté, Egalité, Fraternité” (Freedom, Equality, Fraternity). The constitution from 1946 

forbids discrimination at work due to religion, personal beliefs or origins, and the French law 

ensures “equality before the law for all citizens with no distinction”. According to French law, 

“direct discrimination is the situation in which, on the basis of his or her origin, sex, marital 

status, […] , sexual orientation, […], a person is treated less favourably than another person 

that, has been or will be treated in a comparable situation” (Senat.fr). In 2001 and 2002, two 

new laws were adopted, law 2001-1066 on 16 November 2001 that made discrimination against 

sexual orientation a major offence, and article L.122-45 of the labour code, which prohibits 

discrimination in the workplace and enforces a general framework for equal treatment in 

employment and work. All of the above shows a certain incoherency between theory and 

reality: are all citizens, whatever their sexual orientation, equal on the labour market? The 

purpose of this study is to investigate whether or not we can identify discrimination against 

homosexuals on the labour market. If we can observe discrimination on facts inside the society, 

what about when it comes to employment and earnings? This leads to the main question: How 

does your sexual orientation affect your chances in the labour market? 

Previous studies have investigated earning and employment differences between heterosexuals 

and homosexuals. Most are about wage differences related to different sexual orientations, and 

the main finding is that there are wage differentials between heterosexuals and homosexuals 

on the labour market. Males homosexual would earn less than heterosexual males, and 

homosexual females would earn more than heterosexual females (Badgett (1995), Plug and 

Berkhout 2002; Ahmed et al 2011; Ahmed et al 2013; Mize 2016). They debated whether they 

could actually identify discrimination against sexual orientation in the labour market. Being 

homosexual is not a physical trait: determining if there is actual discrimination is difficult. Also 

bear in mind that because of invisible characteristics and ability bias, even when the author can 

find clues or hints of discrimination, it is impractical to state that this affirmation is accurate. 

Some of the authors used a method called Corresponding testing methods, which allow 

concluding about discrimination. The principle of such method is to send fake job applications, 

where the CV is the same, except from the sexual orientation. This could have been specifying 

in volunteer work or associative occupations for instance. Then, the author observe the rate of 

positive answer from employers and can then determine if the employer is discriminating 

https://www.senat.fr/rap/r07-252/r07-2523.html
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against sexual orientation. This method allowed them to conclude whether or not there is 

discrimination against sexual orientation, as Weichselbaumer highlighted in 2003 in Austria, 

there were hiring differentials between different sexual orientations, and that being homosexual 

or bisexual had a negative impact on labour market outcomes. The preceding findings underpin 

our research question and suggest that there is discrimination on the labour market. 

In our study, we want to examine the impact of being homosexual on earnings and employment 

and explore the extent to which discrimination can be an explanation for possible earning and 

employment differences. We will also delve into perceived discrimination, in order to be able 

to state and assert feelings of discrimination. The intention is to determine to what extent 

homosexuals in France perceive that they are discriminated against. Such perceptions have also 

been investigated amongst heterosexuals with a view to compare amongst diverse sexual 

orientations.  

To this end, a survey was conducted. We built our own survey, anonymous and online. This 

survey collects quantitative data, such as wages, age, education, etc. It also gathers qualitative 

information such as the feelings of individuals relative to their sexual orientation, experiences 

of discrimination, personal opinions, etc. The first question of the survey was on sexual 

orientation. This allows us to categorize feelings related to different sexual orientations, and 

thus make comparisons. 1 

As we directly asked respondents their sexual orientation, and the survey is anonymous, this 

greatly reduces the probability of misidentification of sexual orientation (note that individuals 

may hesitate to provide honest answers due to the sensitiveness of the questions so there is still 

a risk of bias results). Another bias often present in previous literature that we avoided is the 

identification of the sexual orientation (Badgett 1995) as we ask directly to the respondent (like 

Carpenter 2005). Recall also that respondents informed directly in the survey about their exact 

wage, which lead to precise and individual data. What we will add to the existing literature is 

a link between the earnings and employment differences and perceived discrimination, 

according to each sexual orientation. We will also investigate people’s behaviour relative to 

their private life, and in their work place. Are homosexuals less likely to expose their sexual 

                                                 
1 The survey is attached in the appendix. 
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orientation at work? We measure the extent to which people disclose their sexual orientation 

at work to see if this has an impact on their labour market opportunities. 

We begin by describing the respondents perceptions about discrimination based on their sexual 

orientation on the labour market. We then investigate earning and employment differences 

between heterosexuals and homosexuals. Finally, as we collected qualitative information, 

about perceived discrimination, we will use it as statistical descriptions, in order to give a social 

aspect to our survey. We will use these two methods to give a complete vision of how sexual 

orientation affects labour market outcomes. 

The remainder of the thesis is organized as follows: In section II we present the theoretical 

framework followed by the literature review in section III. Section IV describes the data set 

that we obtained, and section V presents the results of the thesis. In section VI, we will discuss 

the trustworthiness of our results, but also what the government should implement to identify 

potential discrimination. 
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II.  Theoretical framework 

 

Discrimination in economics is defined by the fact that the participants in the marketplace 

consider such factors as race or gender, when making economic transactions. We will use three 

theories that define discrimination differently, taste-based and statistical discrimination, and 

the impact of disclosure. Disclosure is the extent to which individual shout their sexual 

orientation to anyone on the work place.  

First, we will focus on the theory of Becker (1957), well known as taste-based discrimination. 

Using this theory, Becker translates the notion of racial prejudice into the language of 

economics and applies this discrimination theory to the labour market. In our case, we will look 

at the employer discrimination characteristics, since we will study the hiring and earnings 

differential. Before going further, we should specify that this theory applies not only for 

employers, but also for employees or consumers. 

The main assumption here is that all workers are perfect substitutes (same productivity, same 

diploma, same age, etc.), so the hiring differential is supposedly due to discrimination. Becker 

defines discrimination as the “prejudice (that) blinds the employer to the true monetary cost of 

the transaction: employer’s perceived cost of hiring discriminated people exceeds the actual 

cost” (p 302). It means that to avoid any discomfort, the employer will hire less discriminated 

people. The employer has no incentive to hire discriminated people. For example, during an 

interview, if the worker says that he/she has a same-sex partner, the employer will not hire 

him/her because of his own feelings against homosexuals. There is also more chance that if the 

employer is part of the discriminated population, he will have more interest in hiring 

discriminated workers. In our case this could explain the existence of gay-friendly work places; 

these companies can be led by homosexuals that prefer to hire homosexuals. This phenomenon 

has also been seen in other fields of discrimination, such as skin colour or gender, i.e. if the 

CEO of a firm is a woman, she would be more likely to hire other women. 
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So, we will assume that if everything is kept constant except sexual orientation, the hiring 

differential will be due to discrimination against workers because of the disutility of the 

employer: this is the statement of the taste-based discrimination theory of Becker. The main 

hypothesis that we extract from the theory is that male homosexuals will be more discriminated 

than female homosexuals because of the disutility of employers (Kite and Whitley 1996, Herek 

2000, 2002). Those statements rely on the fact that when it comes to homosexuals, people give 

traits of the other gender to the homosexual, and then the gender gap we see between 

heterosexual is reversed.  

The following part of this paper moves on to describe in greater detail statistical discrimination. 

This theory was first mentioned by Phelps (1972)2 . In this theory, workers are supposed to be 

equally skilled and there is no taste for discrimination from the employer. The difference in 

earnings or probability to be hired is created by the fact that the employer will look at the 

average of groups (percentage of leaving earlier the company, absenteeism, etc.) to assess the 

productivity of each worker. This happens because the employer has a lack of information 

regarding the unobservable characteristics of the worker. So, to make the best decision for the 

firm (hire or promote the best worker), the employer will make his/her choice considering the 

average of the group according to many types of behaviour. Statistical discrimination appears 

when the employer relies entirely on the group average to determine the worker’s wage.  

The main argument of this difference in statistical productivity seems to be parenthood and 

marriage. From Ahmed and Hammarstedt 2010, we get the following: “In contrast to gay men, 

most people think that lesbians are more focused on their careers, not on husband or children, 

and that they have a strong aggressive style (Peplau and Fingerhut 2004)”   . A dominant 

stereotype is that lesbians are believed to be more independent, assertive, competitive and self-

confident than heterosexual women (Kite and Deaux 1987). Then, parenthood affects the 

worker differently as a function of gender. This can lead to a difference in hiring or promoting 

because the employer is afraid that the woman will invest herself less than the man, regarding 

the average of the group. But when looking at discrimination against sexual orientation on the 

labour market, the trend is totally different. Indeed, lesbians have supposedly less chance to 

have a child so the employer is more willing to hire them, and in contrast employers are less 

                                                 
2 Phels ES, 1972, The statistical theory of racism and sexism. Am Econ Rev 62(4): 659-661 
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willing to engage gays because they will supposedly invest themselves less than a heterosexual 

man with children.  

From this, we can derive our second hypothesis; if we keep variables such as parenthood or 

marriage constant, the difference in earnings or probability to be hired between homosexuals 

and heterosexuals will decrease significantly.  

We will study also the impact of disclosing sexual orientation at work. We know that being 

homosexual is not a physical trait that everyone can notice. Then, as we assume that 

homosexual are discriminated against on the labour market, if they don’t disclosure, no one is 

supposed to know that they are homosexual and thus there should be no earning differentials. 

So, not showing homosexuality should have a positive impact on labour market outcomes. In 

line with this theory, if people shout their homosexuality, as we assume that gay and lesbian 

are discriminated against, disclosure will have negative impact on labour market outcomes.  

Another idea is that when individual disclose their sexual orientation, it is supposed to be good 

for their mental health, as they do not have to hide, or to feel ashamed of themselves. Then, not 

disclosing could have negative impact on people’s mood, and then behaviour, productivity, 

integration with peers… We then assume that disclosure should have positive impact on labour 

market outcomes, as the worker should be more efficient. Both previous theories are going into 

opposite way, we then need to discuss whether disclosing have positive or negative impact on 

labour market outcomes. To conclude, discrimination in the labour market is when equally 

skilled workers face different wages or unemployment rate, with no relevant explanation. If 

workers are not perfect substitutes –meaning that they are not exactly the same according to 

the employers’ view- and if there is an unemployment or wage gap, this can be due to other 

variables such as investment in human capital, parenthood, or marriage.  

We will use all previous theories to discuss about the presence or not of discrimination against 

homosexual on the labour market. 
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III. Literature review 

 

 

What we know already, is that there is an earnings difference between heterosexuals and 

homosexuals. Indeed, all studies indicate the same thing, it has been established that there is a 

wage difference between heterosexuals and homosexuals. Lesbians would earn more or about 

the same than heterosexual women, a premium on income, and gays would earn less than 

heterosexual men, a penalty on income. Previous research suggests that there are different 

explanations for these differences. This research is mainly done in Europe or the United States 

and the results are consistent over in time (Badgett 1995, 2001; Plug and Berkhout 2002; 

Carpenter 2005; Drydakis 2011; Ahmed et al 2010, 2011, 2013). The results of a survey made 

in the Netherlands, in the field of quarry (considered a male-dominated field), show that the 

wages of heterosexual men are 3% more than the wages of gays, and on the contrary the wages 

of lesbians are 3% more than those of heterosexual women. As was mentioned in the theoretical 

framework, this can be explained by statistical discrimination. The numerous stereotypes that 

employers and co-workers have in mind, such as gay men aren’t masculine enough (lack of 

assurance, less leadership, less strength, etc.) and that on the contrary lesbians are supposed to 

be more masculine than heterosexual women (put their career first, more directive, more 

confident, etc.). (Riess et al 1974) People might assume that lesbians show so-called “men's 

skills” and thus are stronger, less emotive and deserve a higher wage. For male homosexuals, 

people can assume that they present so-called girl skills and are therefore worth less. This 

theory states that when it comes to homosexuals, the gender discrimination that we see between 

men and women is reversed. It was also stated that gays are in the majority discriminated 

against in male-dominated fields (such as construction) with 9% less probability of having a 

job interview compared to heterosexual men. Moreover, it was also shown that lesbians are 

discriminated against in female-dominated fields (such as restaurant workers) with 7% less 

probability of receiving an answer from an employer compared to heterosexual women. 

Therefore, there is also discrimination in hiring. (Ahmed et al 2011) 

Previous research suggests that there is an employer’s preference for masculine traits for the 

hiring decision and more specifically a preference for married heterosexual men. (Bauer, 1998). 
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But what we need to take into account is that a lesbian couple earns significantly less than a 

same-sex couple and a gay couple earns on average the same as a heterosexual couple (Ahmed 

et al 2011). These results may be explained by the fact that even if gay men earn less than 

heterosexual men, they still earn more than lesbians. This shows that the discrimination against 

sexual orientation is not the same at different levels, i.e. individual and household.  

As stated before, the gender stereotypical characteristics can be the cause of the wage premium 

of lesbians compared to the wages of heterosexual women and the wage penalty of gays 

compared to the wages of heterosexual men.  

By contrast, Weichselbaumer (2003) has found that considerations such as masculine or 

feminine traits which are usually an asset to lesbians and gays have no impact on the hiring 

process. She used a correspondence test on the Austrian labor market (detailed résumés are 

common) where she assigned specific gender traits to her fictitious applicants (motorcycle for 

masculine heterosexual/lesbian and drawing for feminine heterosexual/lesbian). Lesbians are 

less hired than heterosexual women (12/13% less) and the gender identity 

(masculinity/femininity) doesn’t have an impact on the labor market. Lesbians are 

discriminated against in the hiring process and the premium on earnings compared to 

heterosexual women can be due to more investment in on-the-job training, or measurement 

errors. This finding was unexpected and suggests that the gender identity isn’t the cause of 

discrimination in hiring between homosexuals and heterosexuals. But there are also other 

studies that have conducted the same experiments such as Laner and Laner (1980) that found 

that lesbians with a heterosexual style (consider as average femininity) are unlikely to be 

discriminated against. 

Another explanation for the earnings difference can be parenthood and marriage. Some studies 

found that there is no statistical difference between homosexual wages and heterosexual wages 

if marriage and parenthood are kept constant.  

A recent study by Mize (2016), shows that gays earn less than heterosexual men because of 

parenthood and marriage. Employers prefer a married heterosexual man than a single one. 

Marriage suggests that the employee supports his family and is fully devoted to his carrier. But 

as a lot of people don’t consider gay couples as a real family, the marriage doesn’t give this 

stability in the employer’s eyes. In contrast, lesbians earn more because of parenthood and 
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marriage, because a marriage for a heterosexual woman isn’t appreciated by the employer 

because the employee will supposedly leave her work earlier, or take parental leave.  

Following these statements, we focused more on French literature and the results that come out 

confirm the previous results. Laurent and Mihoubi (2012) found an earnings difference. There 

is a wage penalty for homosexual men compared to heterosexual men, and more in the private 

sector (6,5% wage gap) than in the public sector (5,5% wage gap). But they didn’t find any 

evidence for discrimination against lesbians. This difference can be due to discrimination after 

the hiring process, for example the theory of the glass ceiling that prevents discriminated people 

from accessing high-income or high-responsibility jobs (for example few women are CEO’s). 

But this can also be explained by other variables such as parenthood, marriage, on-the-job-

training, etc... There is apparently discrimination in hiring too, because according to Laurent 

and Mihoubi (2016). The unemployment rate is higher for gay workers than heterosexuals in 

France. This can be due to discrimination and can be proved because they add a lot of controlled 

variables in their model. This reduces the difference in wage due to other variable than sexual 

orientation discrimination. 

We also want to study if homosexuals try to hide their sexual orientation on the labor 

market and some studies show that some do, especially in certain types of workplace such as 

in the financial and political sector. Students will not mention on their CV their associative 

activity if it is in LGBT associations, S. Kirby (2006). This shows that students fear 

discrimination, and we want to know if these fears are linked to the reality of the labour 

market.    
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IV. Data 

 

To answer our research question we conducted an online survey. We choose to focus only on 

France. We used the platform Google Form to create the survey and first spread it among 

Facebook accounts and groups, to have a first idea of what the data set could be. After 

correcting some issues, the survey was sent to employees and individuals on the labour market 

by email threw our own network. We tried to get in touch with LGBT Facebook groups, and 

got accepted by a Gay and a Lesbians groups that published our survey to its members.  The 

survey was available from March 21st to May 16th and produced a sample of 395 answers. From 

those 395, we will use only a sample of 206. We chose to focus only on individuals on the 

labour market with positive earnings: we then deleted all the student and unemployed 

respondents. We identify sexual orientation by asking the question in the survey. From that, 

there is very little possible bias on identifying sexual orientation.   Some individuals indicated 

that they were bisexual but the number of those was too small to be analysed so we deleted 

them from the final sample. In this one, we have 36 gays, 15 lesbians and 165 heterosexuals 

(107 females and 48 males). The small number of homosexual is the main issue of the survey 

and could lead to questioning the results. Anyway, as most of the questions in the survey were 

mandatory, we have very few missing values. 3 

By doing our own survey, we are subject to a distorted version of reality. The sample may not 

be representative, because of the few number of observations we use. The respondents are 

selected in some way, both the homosexual and the heterosexuals. As the survey has been 

published on a Gay Facebook group, it might contain an overestimated proportion of male 

homosexuals. In our sample, gay represents 17.48%, lesbian 7.28%  and heterosexual 75.24%. 

4 

According to Midi Libre, the actual proportion of homosexuals among the French population 

is around 8% (Midi Libre). However, this number is laborious to estimate, as being homosexual 

is not a physical trait that we can measure. The questions were all the same for the different 

                                                 
3 You can find the average characteristics of the respondents in the appendix. 
4 See table 1 in Appendix, Table of distribution of sexual orientation. 

http://www.midilibre.fr/2012/11/03/combien-y-a-t-il-de-personnes-homosexuelles-en-france,588331.php
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sexual orientations, but as we use different pages in the Google From, this allows us to 

distinguish the answer knowing the sexual orientation of the respondent. The survey is made 

in two parts, the first one aims at collecting personal data, and the second one aims at letting 

people express themselves, and trying to catch their true opinions and feelings about 

homosexuals on the labour market. The idea here is to understand if, beyond the quantitative 

results we may find, people perceive discrimination whatever their sexual orientation. The first 

part of the survey collects individual’s personal characteristics. We collected data about gender, 

age, education5, type of job, family situation, work field, monthly wage and time spent on the 

labour market before finding the first job. In the second part, we first asked to different sexual 

orientation, if people thought that they have already been discriminated against relative to their 

sexual orientation. This question was made to measure the feelings of discrimination, relative 

to different orientations. We wanted to compare the results between heterosexual and 

homosexual, but also between gay and lesbian. The answer was graded on 5, going from “no, 

never” to “yes, often”. We added an extension to this question, so that people can explain in 

which situations they experienced this discrimination: in the work place, when looking for a 

job or in everyday life. We asked one quite similar question but that can lead to a different 

response: “Have you ever been a witness to discrimination against sexual orientation?” Again, 

we want to compare the different experience of heterosexuals and homosexuals but also within 

LG group. The same extension to know where the situation took place was added. Another 

question that we asked, and which is more relative to people’s opinion is if people think that 

the discrimination on the labour market against homosexuals is real. Respondents could grade 

the answer on 5 “agree completely” to 1 “do not agree”. Going further, we ask the question “If 

you think that it exists, do you think that it is stronger from the employer or from the 

colleagues?” If we assume that homosexuals have experience discrimination, and 

heterosexuals did not, their opinion about who is the most discriminant between employer and 

employees could be different. Then, we tried to catch another aspect of the discrimination. We 

know from previous studies that some homosexuals are hiding, or just being silent on their 

sexual orientation at work, in order to avoid possible discrimination (Susan Kirby 2006). We 

                                                 
5 We have “classes préparatoires”, which is two years to get ready to attempt competition to get into well reputed and expensive 

business or engineer school, we have BTS and IUT, which also two years but after which you get a degree and can directly 

work. There is also professional degree which prepares you after middle school or high school to go directly on the labor 

market. Finally, we have the university degree, bachelor, master and Ph.D. 
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asked two questions on this: “Are you aware of your colleague’s sexual orientation?” and “Do 

you think that your colleagues are aware of your sexual orientation?” This question will capture 

the degree of disclosure at work. Respondents also had to answer a question in which they had 

to estimate the percentage of homosexual in their workplace. The last question of the survey is 

an open question where people can express themselves on the reality of discrimination against 

LGBT and the impact this can have. The idea behind this is to analyse objectively the opinion 

of the French. Due to the anonymous nature of the survey, we reduce the risk that people lie or 

modify their beliefs in order to fit with the average way of thinking in the society. However, 

some people can still lie.6  

The main interest of our survey is to analyse the labour market outcomes relatives to sexual 

orientation. We take into account monthly wage and employment differentials; find above the 

summary of theses variables according to sexual orientation. 

The total average time spent on the labour market before finding the first job is 3, 4 months. It 

is higher for heterosexual (3, 5 months) than for gays (3, 38) and even less for lesbians (2, 7). 

On average, heterosexuals earn more than homosexuals do. Heterosexuals females earn 

1803.04€ per month, whereas lesbians earns 1414.93€. Heterosexuals males earn 1781.81€ and 

gays earn 1583.3€. We then see that lesbians earn even less than gays, but whatever the gender, 

homosexual earn, on average, less than heterosexuals do.  

Table 2 below shows the descriptive statistics that characterize our sample. 

See that our sample is overrepresented by heterosexual female (107). We only have a few 

heterosexual males (48) and 36 homosexual males. Those numbers are quite close, which is 

not representative of the reality. We then have to set that our sample might not represent the 

reality, and thus the results have to be interpreted carefully. By looking to the coefficients of 

the descriptive statistics, we can see some differences among respondents. First, homosexual 

females are younger than heterosexuals female are. 60% of lesbians are between 16 and 25 

                                                 
6 As explained in the introduction, the law that allows same sex couples to get married in France is quite recent and has been 

the subject of a lot of debates. We asked people about their feelings regarding the change of attitude after this law.  This 

question will not be used in either of the qualitative and quantitative analysis, but we found it useful from a social point of 

view because it showed us if people were attentive and aware of the negative attitudes against homosexuals that this law 

created. 
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years old against 23.4% of heterosexual females. For males, most of the heterosexuals (37.5%) 

are between 41 and 50, most of homosexual males (27.8%) are between 31, and 40 years old; 

however, males and females heterosexual are more equally represented among different age 

group than heterosexuals are. Looking at the family situation, we notice that lesbians are mostly 

single (40%) or cohabiting (40%) whereas heterosexual women are mostly in civil union 

(24.3%) or cohabiting (20.6%). For males, both heterosexuals and homosexuals are mostly 

cohabiting (respectively 31.3% and 58.3%). Note that the overrepresentation of the respondent 

cohabiting can be due to that our sample is not a random draw from the population. Studying 

the time spent on the labour market before finding the first job is in any case irrelevant, as this 

variable is statistically not significant. The years of schooling shows us interesting results. In 

average, heterosexual women studied 13.9 years whereas homosexual females studied 12.3 

years. Heterosexual males studied 14.9 and gays studied 13.2 years. What appears is that males 

are more educated than female in our sample, and that comparing gender and sexual 

orientation, heterosexuals have higher education than homosexuals. One caution is that in the 

survey, the question did not ask for the years of schooling but for the type of study of 

respondent. There is several kind of high education that people can have in France, and if some 

leads to the same number of years of schooling it does not mean that it leads to the same quality 

of schooling and thus the same rate of return to education (see details in footnote 5, p12). If we 

look at the working field chosen by individuals, we notice a possible self-selection. Female and 

male heterosexuals are overrepresented in health care (respectively 23.4% and 29.2%) compare 

to female and male homosexuals (6.7% and 19.4%). The same trend is present in the 

administration field. In the education sector, we see that lesbians are 53.3% to work in this 

field, against 18.7% of homosexual female. There are more gays (25%) than heterosexual 

males (4.2%) but still, women are overrepresented in this field. It then seems that there is self-

selection amongst gender and sexual orientation. We focus now on the average percent of 

respondent that state that they disclose their sexual orientation at work. Because of previous 

literature, we would think that homosexuals are less likely to shout their sexual orientation at 

work (Susan Kirby 2006). The average results that we find do not seem to be in line with the 

previous literature. 93.3% of lesbians think that all of their colleagues know about their sexual 

orientation against 76.6% of heterosexual females. Only 56.3% of heterosexual males shout 

their sexual orientation at work whereas 94.4% of homosexuals male do. This shows that 
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homosexuals seem to be more likely to shout their sexual orientation at work, whereas previous 

literature shows opposite results. 
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Table 2: Descriptive statistics  
--------------------------------------FEMALE-------------------MALE-------------- 

                             Heterosexual       Lesbian              Heterosexual            Gay 
--------------------------------------------------------------------------------- 

16-25                       0.234        0.600        0.229        0.194 

                                                                         

26-30                       0.093        0.000        0.125        0.056 

                                                                         

31-40                       0.168        0.267        0.146        0.278 

                                                                         

41-50                       0.299        0.067        0.375        0.222 

                                                                         

Single                      0.206        0.400        0.125        0.111 

                                                                         

Single with children        0.056        0.000        0.083        0.056 

                                                                         

Widow                       0.000        0.133        0.000        0.000 

                                                                         

Civil union                 0.243        0.000        0.229        0.111 

                                                                         

Civil union w/children      0.056        0.000        0.063        0.028 

                                                                         

Cohabitation                0.206        0.400        0.313        0.583 

                                                                         

Cohabitation w/children     0.009        0.067        0.000        0.000 

                                                                         

Couple                      0.131        0.000        0.125        0.083 

                                                                         

Divorced                    0.037        0.000        0.042        0.000 

                                                                         

Married                     0.037        0.000        0.021        0.028 

                                                                         

Married with children       0.019        0.000        0.000        0.000 

                                                                         

No job yet                  0.206        0.200        0.375        0.333 

                                                                         

Competition                 0.093        0.067        0.000        0.028 

                                                                         

Less than a month           0.084        0.133        0.042        0.083 

                                                                         

Between 2 and 4 months      0.056        0.000        0.000        0.028 

                                                                         

Between 4 and 6 months      0.037        0.000        0.000        0.028 

                                                                         

Between 6 months 1 year     0.009        0.000        0.000        0.000 

                                                                         

Between one and 2 years     0.028        0.000        0.042        0.056 

                                                                         

More than 2 years           0.000        0.000        0.021        0.000 

                                                                         

Years of schooling          13.897       12.267       14.875       13.16 

                                                                                                                                                

Administration              0.159        0.133        0.104        0.250 

                                                                         

Education and Sciences      0.187        0.533        0.042        0.250 

                                                                         

Health care/social          0.234        0.067        0.292        0.194 

                                                                         

Manufacturing               0.075        0.133        0.083        0.083 

                                                                         

Other                       0.131        0.067        0.167        0.056 

                                                                         

Service                     0.215        0.067        0.313        0.167 

                                                                         

Exact wage (monthly)        1803.040     1414.933     1781.813     1583.3 
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Disclosure                  0.766        0.933        0.563        0.944                                                                      

---------------------------------------------------------------------------- 

Observations                  107           15           48           36 

V. Methods 

 

We begin by presenting the responses to our questions about perceived discrimination.  

After creating this survey, we run a regression. We use the wage as the dependent variable and 

all other variables as explanatory variables. We wanted to know if after controlling for as many 

variable as we could, there is still a difference in earnings due to sexual orientation. We use 

STATA.14. We focus on the earnings differentials and to estimate it, and we apply following 

OLS-model. 

𝐥𝐧𝐲𝐢 = 𝛂𝟎 + 𝛂𝟏𝐇𝐨𝐦𝐨𝐬𝐞𝐱𝐮𝐚𝐥𝐢 + 𝛃𝐗𝐢 + 𝛆𝐢 

This model is used separately by gender: we run two identical regressions except that the gender 

differs, one regression is for male and one for female. In the equation, Y is the individual 

monthly earnings, and it is performed with the logarithm form, to analyze the result as 

percentage. We will use the sexual orientation as a dummy variable with Homosexual equal to 

1 -if the individual is gay or lesbian-, 0 otherwise. Our referent category is then heterosexual 

people. This variable shows the percentage difference in earnings between homosexual and 

heterosexual individuals. Following previous literature, we controlled for many variables i.e. 

age, marital status, educational attainment, cohabitation, children, field of the job and 

disclosure. Here, X refers as the vector of those controlled variables and  as the total effect of 

those variables on the earning gap. The earnings gap is expected to be in disfavor for gay people 

as saw in previous literature. If homosexual people do not disclose their sexual orientation, it 

should reduce the earnings gap between them and heterosexual. The estimate 1 represents the 

effect of sexual orientation on earnings differential; we assume that if it is still significant and 

negative after controlling for all others variables, there will be a real wage discrimination 

against homosexuals. We estimate five different specifications that lead to this equation. 
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In specification 1, we only include the orientation to find the raw earnings differential between 

homosexuals and heterosexuals, and difference between males and females. This variable is 

represented by Homosexual which is a dummy variable. 

In the second specification, we add the age group of each respondent and the years of schooling 

as controlled variable. It is supposed to be the main individual characteristics that affect the 

wage. This variable was extract from answers of the survey, when the respondent could choose 

between 5 age categories. Here Age group 1 represents 16-25 years ; Age group 2 the 25-30 

years ; Age group 3 the 30-40 years ; Age group 4 the 40-50 years and Age group 5 represents 

the older than 50 years. The age group was use as a dummy variable with 1 for age group n°2, 

age group n°3, age group n°4 and 0 otherwise; where our reference category was the 16-25 

years. However, we use years of schooling, computed from level of education. We use the years 

of schooling as a numerical variable. Previous researches states that a higher number of years 

of schooling lead to a higher wage (return to education). 

In specification 3 we controlled for family situation, i.e. marital status, cohabitation, children. 

According to previous literature, those variables have an impact on the wage. As mentioned in 

the theoretical framework, this could lead to statistical discrimination, that isn’t correlated with 

the sexual orientation, but with parenthood and impact of marriage for every individual on the 

labour market. We used the three of them as dummies, where respectively the marital status 

was represented by the dummy Marriage equal to 1 if the people was married, 0 otherwise; the 

cohabitation was represented the dummy Cohab equal to 1 if the respondent lives with his/her 

conjoint, 0 otherwise; and having children by the variable Child equal to 1 if the respondent has 

at least one, 0 otherwise. Our reference categories was not being married, doesn’t live with the 

conjoint, doesn’t have any children.  

In specification fourth we add the business line referring as previous studies where there can 

have difference of earnings between homosexual and heterosexual in private or public sector. 

We chose six main different fields where Industry 1 represents Administration, Industry 2 the  

Education and sciences, communication field ; Industry 3 the Health care/social field ; Industry 

4 the Manufacturing field; Industry 5 the Other ; Industry 6 the Service field. We used them as 

a dummy variable Industry, where the reference category was Administration. This dummy is 

equal to 1 when the respondent work in the Education, Sciences and communication field, when 
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he/she works in Health care/social field, when he/she works in Manufacturing, when she/he 

works in “Other”, or when she/he works in Service field, 0 otherwise. The last specification 

adds the disclosure: the extent to which individuals shout their sexual orientation at work. We 

consider one variable from our qualitative set of answers, the fact that colleagues know or not 

the sexual orientation of the respondent. Here the fact of hiding or not the sexual orientation is 

express as the Disclosure. It is a controlled variable, where 1 if they have revealed, 0 otherwise. 

This is a key aspect of our essay, as this variable was not use in previous studies. The estimate 

coefficient of this variable will indicate if disclosing sexual orientation at work explains the 

earnings gap.  

VI. Results 

 

VI.1 Perceived discrimination 

 

When interpreting the results about perceived discrimination, we decided to do as follows: first 

we investigate the opinion on the presence of discrimination among all the respondents, and 

their point of view according to the provenance of such discrimination (employers or 

employees). This relies on question 14 and 15. We analyze the extent to which people have 

already been witness of a situation of discrimination. We also look at where this situation took 

place (question 12 and 13). We then look who feel that he/she has already been victim of 

discrimination, and again where it took place (question 14 and 15). 
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The summary of the answers of the question “Do you think that the discrimination on the labour 

market, against homosexual, exists?” is presenting in graph 1 below (Question 16). 

As expected, respondents are aware that such discrimination is occurring, and think that it is 

strong. Surprisingly, our sample shows that less gay than heterosexual would say that the 

discrimination is strong. When looking at the answer of the open question, a homosexual male 

said “There is no discrimination against sexual orientation on the labour market. This is 

another idea created to make people fight against each other: there is more interesting subject 

at work than talking about each other sexual orientation.” Except from the previous testimony, 

all homosexuals’ males think that the discrimination is, however, real. The overall feeling is 

that it is often small things, like remarks of jokes that end by creating a toxic environment at 

work, for homosexuals. One said “Yes. I lived this. Even if it is not the main reason why I have 

been fired, it has played a role”. Recall that this is a quote related to an open question where 

there is no obvious proof of truthiness. Often, respondent answered that if this discrimination 

occurs on the labour market, it is probably higher in some field or companies. To quote only a 

few, respondents said [Do you think there is discrimination against sexual orientation on the 

LM?] “More or less, according to the characteristics of the working field”, “Yes, but I think it 

depends of the sector”, “I don’t think so, or at least not in my kind of profession”, “Yes and 

No… I guess it depends on the environment and type of job you are working in”. There is still 
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controversial opinions in this question, and a heterosexual manager said “May be, but I have 

never see it. When I am hiring someone, I focus above all on skills and adaptation’s ability of 

the candidate. His or her sexual orientation is not my concern”.  

Nevertheless, most of the respondent think, whatever their sexual orientation, that homosexual 

are strongly discriminated against on the labour market. 

Graph 2 above shows the results of the question relative to the provenance of discrimination: 

colleagues or employer. 

 

Gays and lesbians have the same trend: the discrimination is strongest between colleagues than 

from the employer. But this feeling is more important among lesbians: 86.7% of them think 

that, against 66.7% of gays. An interesting trend is that heterosexuals think that the 

discrimination is as strong between employees as from the employers. We have 155 answers 

on this graph because the question was optional. Then, homosexuals and heterosexuals do not 

feel the same discrimination. Assuming that only homosexuals are discriminated against on the 

labour market, we can state that heterosexuals might not know from who the discrimination is 

the strongest, as they do not experience it. This is in line with the previous overall comment of 

respondents, that the main discrimination on the labour market occurs when integrated a new 

job. “Hearing remarks or joke on your sexual orientation is never pleasant. Then, it is obvious 

that the individual will not be his true self at work and will not feel completely happy”. Thus, 
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both gays and lesbians feel a stronger discrimination from their colleagues, whereas 

heterosexuals assume that this difference of treatment is as strong from the employer as from 

the colleague. However, gays are 33,3% to think that there is also a strong discrimination from 

the employer, and this would lead to earning and employment differentials. 

 From both questions, we assume that there is a real discrimination against homosexual on the 

labour market. Graph 3 and 4 shows the percentage of respondent that have been witness of 

such discrimination.7 

Recall first that our sample is small and probably not representing of the actual population. 

However, there is more heterosexual (65,5%) that have already been witness of a situation of 

discrimination. 63,8% of gays and 20% of lesbians have seen such a situation. Except from 

results of lesbians, which are based on a small sample, majority of respondent have been witness 

of a situation of discrimination. 52% of those situations have happened at work, which is in line 

with previous results: the discrimination is stronger at work, and among employees. Still, 35% 

of the respondents saw such cases in a public place, meaning that homosexuals are 

discriminated against also outside their workplace. 

                                                 
7 For graph 3 to 6, we would have like to be able to distinguish for males and females and sexual orientation 

anytime, but we couldn’t because of lack of data. 
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Looking at questions 14 and 15 we want to study who have been victim of those situations.  

 

Counter to expectations; lesbians are 100% to say that they have never been victim of a situation 

of discrimination on the labour market. This result is very likely to be bias due to lack of 

answers. Surprising results is that 83.3% of gays state that they have never been victim of 

discrimination on the labour market. However, gays seem still to be the most discriminated, 

with 16,7% of them. Respondents that have been discriminated relate that for 82% of the 

situations, it has happened at work8. We can still see that the trend is that gays are the most 

discriminated against, and that the discrimination occurs mostly at work. 

To summarize the main findings that we extracted from the question relative to perceived 

discrimination, the overall assessment is that most of the respondents are aware and against the 

existence of such discrimination. However, homosexuals –males and females- relate different 

results than heterosexuals. Homosexuals tend to think that the discrimination on the labour 

market is stronger among employees than from the employers, whereas heterosexuals think that 

it is as strong in both parts. Homosexuals also relate more discriminatory situation that 

happened at work compare to heterosexuals. The results of the qualitative survey show those 

respondents of our survey are more likely to be tolerant and fair when it comes to the rights of 

homosexuals. 

                                                 
8 One issue is that the sample for this question is composed of 92 answers. 
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Recall that the survey was spread to our own network –family, friend-. This could bias the 

results in the sense that the survey is not random, and then the respondent might be a bit engaged 

into some thought, as they agreed to answer our survey. One can assume that homophobic 

human being will disagree to fulfil the survey. 
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VI.2 Wage differentials by sexual orientation 
 

We investigate if there is still an earnings gap between homosexuals and heterosexuals after 

controlling for many variables (age, marital status…). If the earning gap still exists, we assumed 

that one possible explanation to this is discrimination against homosexual individuals on the 

labour market. We will focus first on the difference in monthly earnings between gays and 

heterosexual males, then on the earnings gap between lesbians and heterosexual females.  

The table 3 presents the results from the regression that we have made for males. The main 

issue of our results resides in the size of the sample, only 84 respondents (48 homosexuals and 

36 heterosexuals), that leads to many insignificant coefficients. The first specification leads to 

the raw earnings differential between gays and heterosexual males. According to our regression 

without controlling for anything else, gays earn 23.7 % less than heterosexual males (the 

estimate of the sexual orientation is negative and significant at the 5 percent level). This follows 

our first assumption that gays earn less than heterosexual in France. In the last specification, 

this estimate is not significant, possibly due to the small sample. Being married seems to lead 

to an 18.1% higher wage that those who are not, but this variable is not significant. The wage 

is supposed also to be higher when males have a child, by 12.2%, than those who have not, but 

as being married, the variable is not significant. We can suppose that, if the sample was large 

enough, we could have proven that being married and having children can be the cause of the 

earnings gap between gays and heterosexual males. Indeed the earnings gap increases after 

controlling for those variables. Only two variables have a significant effect on the wage in our 

male sample: cohabitation and working in services. For both heterosexual and homosexual 

males, cohabiting with the conjoint increases the wage by 32.5%, compared with the wage of 

those who that don’t cohabit. This result might seem high, probably due to the weakness of our 

sample but it is still in line with assumptions and previous literature.  In contrast working in 

Service leads to a decrease of the wage by 35.4% compared to working in administration, for 

both gays and heterosexual males. In this case controlling for disclosure increases the earnings 

gap although the coefficient is not statistically significant. This works in favor of heterosexuals 

as they are more likely to disclose. Due to the small sample, we cannot interpret if there is an 

earning gap because of discrimination against gays.  

The sample for female is larger than the one for male, and this should leads to more significant 

coefficients.  
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Table 3: Earnings differential between Heterosexual male and Homosexual male: (dependent variable: Lnexactwage) 
 

Specification : 1st: sexual orientation 

 

2nd: Agegroup  and 

education 

3rd : family situation 

 

4th: business line 

 

 5th: disclosure 

      

Sexual Orientation -0.237** -0.0906 -0.1331 -0.1643 -0.2193 

 (0.111) (0.121) (0.125) (0.137) (0.153) 

 

26-30 years  0.1332 0.1873 0.2062 0.1977 

  (0.200) (0.203) (0.208) (0.209) 

31-40 years  -0.3403** -0.2667* -0.1509 -0.1401 

  (0.143) (0.150) (0.159) (0.160) 

41-50 years  -0.0092 -0.0037 -0.0335 -0.0455 

  (0.129) (0.137) (0.135) (0.136) 

yearsofschooling  0.0238 0.0152 0.0724 0.0350 

  (0.238) (0.249) (0.256) (0.261) 

yearsofschooling_2  0.0011 0.0014 -0.0004 0.0011 

  (0.008) (0.009) (0.009) (0.009) 

 

Married   0.1444 0.1549 0.1807 

   (0.156) (0.154) (0.157) 

Cohabitation   0.2334* 0.2885** 0.3250** 

   (0.138) (0.137) (0.144) 

Child   0.0066 0.1224 0.1219 

   (0.189) (0.191) (0.192) 

 

Education and Sciences    -0.1121 -0.0918 

    (0.199) (0.202) 

Health care/social    -0.1287 -0.1461 

    (0.171) (0.173) 

Manufacturing    0.0698 0.0774 

    (0.221) (0.222) 

Other    0.1382 0.1566 

    (0.203) (0.205) 

Service    -0.3505* -0.3544* 

    (0.181) (0.182) 

 

People expose their sexual 

orientation 

    0.1250 

     (0.153) 

 

Constant 7.470*** 6.8986*** 6.8117*** 6.4537*** 6.5724*** 

 (0.0738) (1.700) (1.782) (1.834) (1.845) 

      

Observations 82 82 82 82 82 

R-squared 0.054 0.199 0.232 0.319 0.326 

Standard errors in parentheses *** p<0.01, ** p<0.05, * p<0.1 
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Table 4: Earnings differential between Heterosexual female and Homosexual female 

 

Specification : 1st: sexual orientation 

 

2nd: Agegroup  and 

educational 

attainment 

3rd : family situation 

 

4th: business line 

 

 5th: disclosure 

VARIABLES lnexactwage lnexactwage lnexactwage lnexactwage lnexactwage 

      

Sexual Orientation -0.2366* -0.1158 -0.1330 -0.2666** -0.2698** 

 (0.124) (0.125) (0.127) (0.125) (0.123) 

26-30 years  -0.0116 -0.0761 0.0376 0.1013 

  (0.149) (0.150) (0.148) (0.150) 

31-40 years  -0.0009 -0.0533 -0.0164 -0.0051 

  (0.109) (0.111) (0.106) (0.105) 

41-50 years  0.0992 0.0979 0.0912 0.1066 

  (0.099) (0.100) (0.094) (0.093) 

yearsofschooling  0.2197 0.1075 -0.0263 -0.0373 

  (0.165) (0.168) (0.163) (0.161) 

yearsofschooling_2  -0.0058 -0.0017 0.0025 0.0033 

  (0.006) (0.006) (0.006) (0.006) 

Married   -0.1923* -0.1697* -0.1625* 

   (0.099) (0.093) (0.091) 

Cohabitation   -0.1509 -0.1236 -0.1139 

   (0.104) (0.099) (0.098) 

Child   0.1898 0.1650 0.1318 

   (0.121) (0.115) (0.115) 

Education and Sciences, 

communication 

   -0.0629 -0.0776 

    (0.123) (0.121) 

Health care/social    -0.2415* -0.2647** 

    (0.128) (0.127) 

Manufacturing    0.1348 0.1549 

    (0.158) (0.157) 

Other    -0.4402*** -0.4063*** 

    (0.143) (0.142) 

Service    -0.4133*** -0.4177*** 

    (0.125) (0.123) 

People expose their sexual 

orientation 

    0.1990* 

     (0.102) 

Constant 7.4234*** 5.4825*** 6.3293*** 7.5297*** 7.3495*** 

 (0.044) (1.135) (1.170) (1.134) (1.123) 

      

Observations 119 119 119 119 119 

R-squared 0.030 0.145 0.192 0.344 0.367 

Standard errors in parentheses 

*** p<0.01, ** p<0.05, * p<0.1
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The results of the regression regarding the earnings differentials between heterosexuals 

female and lesbians are set out in Table 4. The raw earnings differential between them is 

represented by the estimate of the variable sexual orientation in the first regression. This 

outcome shows that lesbians earn in France 23.6% less than heterosexuals women 

(significant at p=0.10 level). Surprisingly, this estimate increases when we add controlled 

variable. We can note that having a child as an positive estimate and that supposed to 

leads to an increase of 13.2 % of wage compared to not having a child. This results is not 

in the line with the previous literature, however this can due to the fact that women in the 

sample mainly work in the educational field. But here this result is not significant. In the 

last specification, many variable are significant and especially the estimate of the sexual 

orientation. We can remark also that both heterosexual women and lesbians earn 16.3 % 

less when they are married compared to female not married. This is in line with the 

previous assumption that we made, that the marital status has an impact on the wage. We 

point out that both heterosexuals and homosexuals female wage are attained by the third 

business line, Health care/social, Service and Other that include Agriculture… Those who 

works in Health care/social field earn 26.4% less than those who work in Administration. 

Those who work in Service and Other earn respectively 40.6 % less and 41.7 % than those 

who works in Administration field. Then, business line leads to a great difference in wage 

concerning the sexual orientation. Note that in the public sector, hiring process goes 

through a competition, where there is no interview and then no possibilities of 

discrimination. 

The main purpose of our thesis is to find if disclosing the sexual orientation at work 

affects the wage gap. Here we can note that when women expose their sexual orientation, 

heterosexuals and homosexuals, they earn 19.9% more than women who have not. At the 

end, the estimate of the sexual orientation is still negative and significant at 5 percent 

level. Then lesbians earn 26.9% less than heterosexual women in France. This earning 

gap is unchanged when taking into account the disclosure. We could assume that there is 

not discrimination against homosexual female when they are disclosing their sexual 

orientation on the labour market. 
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These overall results suggest that there is a difference in earnings between homosexuals 

and heterosexuals in France. The raw earnings differential for female is 23.6 %, and after 

controlling for several variables, the earnings differential increases to 26.98%, due to 

disclosure. Being married decreases the wage of female, as stated in previous literature. 

However, disclosing sexual orientation leads to an increase in the wage when we study 

female with no sexual orientation distinctions. But the earning gap increase among 

lesbians and heterosexual females when we include disclosure. It is also possible that we 

have ability bias, as we cannot control for unobservable characteristics, such as 

productivity. For male, we cannot conclude about discrimination, as only the raw gap is 

significant. Nevertheless previous studies have shown that there is a real discrimination 

against gays, and we found a raw earnings gap of 23.7% between gays and heterosexual 

males is 23.7%, which is in line with previous study. Our results fit with previous 

statement and knowledge, but are not precise enough because of lack of data. What we 

add to previous study is the impact of disclosure on wage among females. It globally 

increases the wage, but dig the earning gap between lesbians and heterosexual females. 
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VII. Discussion 

 

The main finding of our thesis is that there are negative wage differentials between 

homosexuals and heterosexuals. The raw gap is -23.7% for gays and -23.6% for lesbians. 

When controlling for different variables, we notice that disclosing sexual orientation at 

work increase female wage by 19.9%, whereas being married decrease the wage of 

female. When we distinguish for lesbians and heterosexual females, we notice that 

disclosure actually digs the earning gap by 0,3 percentage points, which let us think that 

lesbians are discriminated against on the labour market. This would be a proof of 

discrimination on the labour market against homosexual, if the gap was higher. What is 

needed to mentioned is that the fact to disclose the sexual orientation can leads to an 

increase of the wage; not only for the knowing of the sexual orientation but for the strong 

personality or the fact to be married that results from this disclosure. This can bias our 

estimate and need to be examine in future researches. 

The results regarding gays are in line with previous studies in France (Laurent Thierry) 

that found that gays earn less than heterosexual males. However, our results are not 

significant even if we can assume that those results could have been significant with a 

more representative sample, indeed we can notice that the mean of income for 

heterosexuals is lower than the mean of income for heterosexual males. Laurent Thierry 

did not find any evidence for an earnings differential between lesbians and heterosexual 

females, but here we found a significant result that can be interpreted as an earnings 

differential in disfavour for lesbians. This is not in line with previous studies, as 

mentioned before, several studies show that lesbians earn the same or more than 

heterosexual females.  

By interpreting the results about perceived discrimination, we noticed that mostly, 

respondents think that the discrimination against sexual orientation is strong; whatever is 

their own sexual orientation. This feeling is the strongest among lesbians that are 80% to 

say that the discrimination is strong. This means that the majority of the respondents agree 
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to say that lesbians and gays suffer from different treatment on the labour market. When 

investigating on the form of this discrimination, we found out that according to 

homosexuals, the discrimination is more important between colleagues. This would mean 

that there is little discrimination in the hiring process or on the wage, but more inside a 

working team. Heterosexual respondents assume that the discrimination is equally strong 

from both sides. This is an interesting difference, as homosexual feel discrimination 

coming from their heterosexual colleagues, whereas those heterosexual colleagues think 

that this discrimination also come from the employer. However, to be more precise on 

this subject, one needs to do another survey inside a company to assume that the 

heterosexual respondents are the colleagues of the homosexual respondents. 

Our survey shows that almost 75% of the respondents have already been witness of a 

situation of discrimination against sexual orientation. More than half of those situations 

took place at work, which support our main finding: discrimination is present at work, 

mostly between employees. 

What we can then say is that we highlighted the fact that such discrimination is well 

known by everyone. We also notice that if people seem to be tolerant, the feeling of 

discrimination among homosexual is still huge. The discrimination is stronger on the 

work place, once the individual is hired. We could then understand that some individuals 

are keeping silence on their sexual orientation to their colleagues in order to avoid this. 

We proved that for lesbians, disclosing sexual orientation is digging the earning gap with 

heterosexual females, but the coefficient is too small. 

However, we need to nuance our results, because of the weakness of our data set. We did 

our own survey, and this leads to lack of data. We managed to gather more than 400 

answers, but due to white noise, we end up with only 206 answers. This data set is too 

small to allow interpreting the results in a secure way. As our results are in line with 

previous finding, we can still think that our sample is in some sense representative. Above 

the issue of the lack of data, we also have an issue of neutrality. The survey was spread 

through our own network and on Facebook group for gays and Lesbians. This could lead 
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to an overrepresentation of a certain group and kind of thought. The fact that we do not 

have any homophobic respondent does not mean that there is no in France, and one should 

be aware of that when reading our thesis. 

Future research should investigate the same questions as this essay did, but with larger 

and a more representative sample. If we had a better data set, we might have more 

significant results that could lead to interesting conclusions.  

Regarding the results of our study, there is still a need of antidiscrimination policies in 

order to decreases this earnings gap supposedly due to discrimination. Marieka Klawitter 

(2011) demonstrates that antidiscrimination policies in the United States could have leads 

to a decrease in earnings penalty for gays in private sector, but no evidence for the 

lesbians’ earnings differentials. The challenge now should be to educate people at school 

and create a campaign to prevent against the homophobia. Because the main issue 

regarding the discrimination against homosexual at work place should come from 

colleagues and not from the employer.  

To conclude, discrimination in the labour market is when equally skilled workers face 

different wages or unemployment, and this gap can be due to discrimination. If workers 

are not perfect substitutes and if there is an unemployment or wage gap, this can be due 

to other variables such as investment in human capital, parenthood, or marriage. This is 

perhaps why we did not find genuine discrimination against gays meanwhile the feeling 

of being discriminated against is widespread. We used previous theories to try to conclude 

whether there is discrimination or not, but, except from using a correspondence testing 

method, we will never be completely sure that the gap we find is due to discrimination. 
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IX. Appendices 
 

IX.1 Appendix A:  Survey in English (Not the original version)- 
detailed traduction 
 

1) What is your sexual 

orientation?  

Lesbian 

Gay 

Bisexual 

Heterosexual 

 

2) You are:  

A man 

A woman 

 

3) How old are you? 
16-25 years 

26-30 years 

31-40 years 

41-50 years 

More than 50 years 

 

4) What is your family situation? 

Married 

Cohabited 

Civil union 

Married with children 

Cohabited with children 

Civil union with children 

Single 

Other 

5)  If you have children, how old 

is the youngest? 

0-6 

7-15 

16-18 

+18 

 

6) What is your level of 

education?9 

9th grade 

Youth training  

Business and technology education council 

High school diploma 

12th grade 

                                                 
9 This was transform into years of schooling. 

Bachelor 

Master 

Phd 

 

 

 

 

 

7) How much time did you spend 

on the labour market before 

employed?10 

>1 month 

2-4 months 

4-6 months 

6 months- 1 year 

1-2 years 

>2 years 

Still student  

Unemployed 

 

8) What is your socio-

professional group?  
Manager 

Employee 

Worker 

Intermediate professional 

Farmers 

Self-employed 

Unemployed  

Student 

Other 

 

9) More precisely what kind of 

job do you do? 

Arts 

Hotel trade/restaurant 

Sells/Service 

Communication 

Manufacturing 

Construction 

Health care/social 

10 To find the average time spent on LM, we 

took the mean of each category. 
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Other 

 

 

 

 

 

 

 
10) What slice match with your 

monthly wage? 

0-499€ 

500-999€ 

1000-1499€ 

1500-1999€ 

2000-3000€ 

>3000€ 

No wage 

 

11) What is the exact amount? 

(after taxes) 

 

12) Have you ever been witness of 

discrimination against sexual 

orientation? 
Yes 

No 

 

13) If yes, where ? 

At work  

On the streets  

In private circle  

 

 

14) On a scale from 1 to 5 do you 

think that you have been 

discriminated because of your 

sexual orientation?  
1-Totally agree 

2-Agree to some extend 

3-Neutral 

4-Disagree to some extend 

5-Totally disagree 

 

15) If yes, where ? 
On the labour market (looking for a job)  

At your work place 

In your everyday life  

 

16) Do you think that there is a 

discrimination against 

homosexual on the labour 

market?  

1-Totally agree 

2-Agree to some extend 

3-Neutral 

4-Disagree to some extend 

5-Totally disagree 

 

 

17) If yes, do you think that it i s 

stronger 

Between employee 

From employers 

 

18) Do you feel a change 

in attitude since the 

authorization of the 

homosexual marriage?  
Open Question 

 

 

19) Are you aware of the sexual 

orientation of your colleagues? 
Yes, everyone 

Some of them 

Only my friends 

No 

 

20) Do you think that people are 

awarded of your sexual 

orientation? 

Yes, everyone 

Some of them 

Only my friends 

No 

 

 

 

21) Do you think the 

discrimination on the labour 

market in function of your 

sexual orientation is real? If 

yes what are the impact? 
Open question 
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Survey in French (Original version) 

 

1) Quelle est votre orientation 

sexuelle :  

Lesbienne 

Gay 

Bisexuel-le 

Hétérosexuel-le 

 

      2) Vous êtes :  

Une femme 

Un homme  

  

3) Quel est votre âge :  

   

16-25 

26-30 

31-40 

41-50 

>50 

 

4) Quelle est votre situation 

familiale :   

 

Marié-e 

Pacsé-e 

En concubinage 

Marié-e avec enfant(s) 

Pacsé-e avec enfant(s) 

En concubinage avec enfant(s) 

Célibataire 

Autre 

       

      5)  Si vous avez des enfants, quel âge 

a le plus jeune : 

 

Entre 0-6 ans 

Entre 6 et 15 ans 

Entre 15 et 18 ans 

Plus de 18 ans 

 

6) Quel est votre niveau d’étude : 

   

Brevet ou brevet professionnel 

CAP/BEP 

Bac/ Bac professionnel 

BTS/IUT 

Master 

Doctorat 

Autre  

 

 

 

7) Combien de temps avez-vous mis 

à trouver votre premier emploi :  

 

Moins d’un mois 

Entre 2 et 4 mois 

Entre 4 et 6 mois 

Entre 6 mois et un an 

Entre un et 2 ans 

Plus que 2 ans 

Je suis étudiant-e 

Autre 

 

 

8) Quelle est votre catégorie socio 

professionnelle :  

 

Agriculteur/agricultrice exploitants 

Artisans, commerçants et chefs 

d’entreprise 

Cadres et professions intellectuelles 

supérieures 

Professions Intermédiaires 

Employé-e 

Ouvrier/Ouvrière 

Sans emploi 

Etudiant 

Autre 

 

9) Plus précisément dans quel 

domaine travaillez-vous ? 
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Communication 

Vente/service 

Sante/social 

Art 

Manufacture 

Administration 

Hôtellerie, restauration 

Construction 

Autre 

 

10) Quelle tranche correspond à 

votre salaire ? 

 

0-499€ 

500-999€ 

1000-1499€ 

1500-1999€ 

2000-3000€ 

>3000€ 

Pas de salaire 

 

11) Montant exact (net taxes) :  

 

12) Pensez-vous avoir été discriminé 

de par votre orientation 

sexuelle ?  

  

Echelle de 1 à 5 avec 1 « Oui plusieurs 

fois » et 5 « Non, jamais » 

 

13) Si oui, dans quelle(s) situation(s) :  

 

En cherchant un emploi 

Sur votre lieu de travail 

Dans un lieu public 

Autre 

 

14) Avez-vous déjà été témoin de 

discrimination :  

 

Oui 

Non 

Je ne sais pas 

 

 

15) Si oui, dans quelle(s) situation(s) :  

 

En cherchant un emploi 

Sur votre lieu de travail 

Dans votre cercle privé 

Autre 

 

16) Pensez-vous qu’il existe une 

discrimination envers les 

homosexuels sur le marché du 

travail :  

 

Echelle de 1 à 5 avec 5 « Non, pas du 

tout » et 1 « Oui, absolument » 

 

17) Si oui, pensez-vous qu’elle est 

plus forte : 

 

Entre les employé-e-s 

De la part des employeurs 

 

18) Pensez-vous qu’il y a eu un 

changement d’attitude envers les 

homosexuels depuis la loi 

autorisant le mariage 

homosexuel ? 

 

19) Avez-vous connaissance de 

l’orientation sexuelle de vos 

collègues : 

Oui 

Oui, pour la plupart

Seulement de ceux dont je suis proche 

Globalement non 

Non, absolument pas 

Je ne suis pas employé-e 

Je suis étudiant
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20) Pensez-vous que vos collègues 

ont connaissance de votre 

orientation sexuelle : 

 

Oui 

Oui, pour la plupart 

Seulement de ceux dont je suis proche 

Globalement non 

Non, absolument pas 

Je ne suis pas employé-e 

Je suis étudiant-e 

 

 

21) Finalement, selon vous, la 

discrimination face à 

l’orientation sexuelle est-elle 

réelle ? Si oui, quels en sont les 

impacts ?  

 

 

 

 

 

 

 

IX.2 Appendix B:  Table from regressions 
 

 

 

Table 1: Distribution of the sexual orientation in the sample 

 

 

 

 

Table 2, Mean average time on LM before 1st job according to sexual orientation. 

       Total          206      100.00

                                                 

     Lesbian           15        7.28      100.00

Heterosexual          155       75.24       92.72

         Gay           36       17.48       17.48

                                                 

 Orientation        Freq.     Percent        Cum.
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      Total     3.4417476   4.4000005         206

                                                 

    Lesbian     2.7333333   2.8149262          15

Heterosex..     3.5225806   4.5731223         155

        Gay     3.3888889   4.2377742          36

                                                 

Orientation          Mean   Std. Dev.       Freq.

                   Summary of AverageTimeLM
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Table 5: Earnings differentials summary  

   

VARIABLES Male   Female 

   
Gay -0.219  

 (0.153) 

 

 

Lesbian  -0.2698** 

  (0.123) 

 

26-30 years 0.198 0.1013 

 (0.209) (0.150) 

31-40 years -0.140 -0.0051 

 (0.160) (0.105) 

41-50 years -0.0455 0.1066 

 (0.136) (0.093) 

Years of schooling 0.0350 -0.0373 

 (0.261) (0.161) 

yearsofschooling_2 0.00113 0.0033 

 (0.00913) (0.006) 

Married 0.181 -0.1625* 

 (0.157) (0.091) 

Cohabitation 0.325** -0.1139 

 (0.144) (0.098) 

Child 0.122 0.1318 

 (0.192) (0.115) 

Education and Sciences, 

communication 

-0.0918 -0.0776 

 (0.202) (0.121) 

Health care/social -0.146 -0.2647** 

 (0.173) (0.127) 

Manufacturing 0.0774 0.1549 

 (0.222) (0.157) 

Other 0.157 -0.4063*** 

 (0.205) (0.142) 

Service -0.354* -0.4177*** 

 (0.182) (0.123) 

People expose their sexual 

orientation 

0.125 0.1990* 

 (0.153) (0.102) 

   

   

Constant 6.572*** 7.3495*** 

 (1.845) (1.123) 

   

Observations 82 119 

R-squared 0.326 0.367 
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Standard errors in parentheses 

*** p<0.01, ** p<0.05, * p<0.1 

 


